Case Study
Cpl Life Sciences – Physician Practice. A specialist US based
retained search & contingent staffing firm working exclusively to
identify talented Physicians for Biopharma. Since 2005 we have
developed the largest global network of physicians, the majority of
our successful assignments come via passive non market active
talent that enjoy an exclusive relationship with CPL Physicians

SCENARIO
Partnering with this biotechnology company focused on the development of first-in-class and
innovative therapeutics for the treatment of Cancer, Jacob and the team were brought on board to
support after the client struggled for over 10 months to find a candidate that would be able to
influence across all levels very early on. With the Oncology field being so competitive, the team
knew that selling the companies pipeline and growth plans was key to their success.

ACTION
Partnering with this biotechnology company focused on the development of first-in-class and
innovative therapeutics for the treatment of Cancer, Jacob and the team were brought on board to
support after the client struggled for over 10 months to find a candidate that would be able to
influence across all levels very early on. With the Oncology field being so competitive, the team
knew that selling the companies pipeline and growth plans was key to their success.

OUTCOME
The organization knew that in order to secure such a high level of talent they would need to move
quickly so the candidate was progressed to several calls with the leadership team, concluding with
the CEO. Upon completion, an offer was put together and delivered to the candidate inside 24 hours.
The role was successfully accepted with both parties extremely pleased with the outcome. Within a
few weeks the team were able to place a Vice President Medical Affairs into the organization who will
be paramount for their long-term growth both internally and externally.

ANY OTHER ROLES FILLED WITH THE CLIENT
The team now has two further projects they are supporting the business with, as well as likely several
additional hires that the new placement will need to make once established in their role.

